CASUAL DIAGRAM FOR JOB DISSATISFACTION/JOB AVOIDANCE AND LONG WORKERS COMPENSATION CLAIMS

-
=
i} ECONOMIC
(@) COMPETITIVENESS
@)
n T
1
1
:
- A4
o ECONOMIC BOOM WORKERS'
= ,9 OSH EDUCATIONAND | | LABOUR MINNG | COMPENSATION
2 < LEGISLATION TRAINING SHORTAGE CONSTRUCTION : SYSTEM
8 =) MANUFACTURING ! ENTITLEMENTS
(O] T
G i i ‘ : :
&« : :
v v
> LACK OF
z ORGANISATION FOCUS ON
= PHILOSOPY AND LlMI-;i?::TRYAND . TRAINING TO PROFITSTO | PRODUCTION
— MEETING BUSINESS
% CULTURE PERSONNEL E TRAES,?IOACAN SHAREHOLDERS EXPECTATION
1
c [ } | | | A |
! ) 4 4 |
5 LIMITED / E POOR PRESSURE ON E GOAL ORIENTATED
<Z( INAPPROPRIATE | | » EMPLOYEE J0B | L EMPLOYEES TO DO ' v
INDUCTIONS TN ADDITIONAL WORK PERFORMANCE
8 AND TRAINING RESPONSIBILITIES PERSONNEL
fn‘ b f f }
2 v v 4
g LIMITED/ SIMPLIFY JOB TO LACK OF
SAFETY HIGH EMPLOYEE MAKE UP FOR LACK AUTONOMY —
é CULTURE > INSAUP:ER&T;L&'\IFE TURNOVER OF SKILLED SELF
o WORKFORCE GOVERENANCE
| | |
v \ v
CONFLICT WITH MANAGERS/
JOB DISSATISFACTION POOR PERFORMANCE el T oL L EAGUES REPETITIVE WORK ‘4—
m ’ *
FEELING DEVALUED/ PSYCHOLOGICAL/
i} | .
6 UNRECOGNISED AFFECT ON HEALTH/FAMILY | PSYSI0SOCIAL ISSUES INTER-ROLE CONFLICT
9 A ]
o
s \ 4
L
| JOB AVOIDANCE INJURY/PAIN/ > LONG DURATION
INCIDENT CLAIM




